CATCH UP FUNDING IMPROVEMENT PLAN 2020 - 2022

Aim: To ensure the catch up funding is spent appropriately and effectively and the well-being centre fully operational and programmes fully embedded
and appropriately resourced

Reporting to: Governors’ Personnel and Finance Committee

Led by: School Improvement Partner

Money Available £144,360.00- money received in 4 time periods but not equal
Green = implemented in full




CATCH UP FUNDING IMPROVEMENT PLAN 2020 - 2022

Intent

Students can access quickly
and easily counselling
support and programmes,
including art therapy
programmes

Art therapy courses used to
support individual students
and work spaces at each
campus fully resourced

Counselling programmes in
place and fully utilised

Implementation Time-frame Money Amount Led By
Green is fully implemented o 3:2:“;:2 0 remazigiznf Feb
Dec Salary £5000 Miss C
2020 plus on Penny
costs
£ 32,000
Jan £9,000 £6000 Miss C
2021 in Penny
part.
April
2021
Nov £2000 £2000 Miss
2020 Penny/
and Mr
further Stormer
work
Feb
2021




CATCH UP FUNDING IMPROVEMENT PLAN 2020 - 2022

Intent Implementation Timeframe Money Amount Led By
Allocated remaining Feb
2021

e SEND programmes in place | # SEND sensory progammes developed to support autistic students August | £32,000 £20,000 Mrs
students with SEND needs 2022 Mirfield-
accessing programmes at NP Guise
to support their mental,
cognitive and social needs

e 1 to 1 and small group £22,000 £22,000
support for Numeracy and
Literacy Year 2

e HOD ensures resources Dec £24,000 £6,000 Mr
available for students 2020 Whiting

requiring catch up funding.
They identify the students
and put programmes
together to support, mixture
of in class and after school
support with some additional
resources to be used on line
at home- KS3, 4 and 5 NP

After Easter 2021 more bassline testing will take place to identify KS3 students
requiring additional support- this will not incur a cost as schemes fo work will be
adapted and session will take place with current staff after school




CATCH UP FUNDING IMPROVEMENT PLAN 2020 - 2022

Intent Implementation Timeframe Money Amount Led By
Allocated remaining Feb
2021
Ensure Year 11 receive catch June £2000 £2000 Mrs
up support 2021 Mirfield-
Guise
[ ]
Students easily access IT March £21,360 £5781 Mr
resources in the classroom to 2021 McFadd
support them with catching e Teacher access-4 en
up coursework and to inform | e SEND use-6
the teacher more readily
when they need their work | o Trlal at both campuses
Monitoring and reporting . and July 2021 Nil part of Mrs
SIP salary Carbert
Total £144,360. | Amount
00 remaining
£66,781
OF which will be spent in 2021/2022 Approx.
£40,000




